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2. NNIATITHENINULINADNBIANS (SWOT Analysis)
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Opportunity—famﬂ
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NNITIATIEIIlenIadenagns (Strategic Advantage) WagANUITMIEITINAYNS
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a
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WHLWA 1-2 N1aTSVNUAAINTINSN
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gNSAEATN 3 NITWAUIMNTNEINTYAAALTINAYNS (Competitive Human Development Strategy) uazn1sWmu1a1%w (Career
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unil 4
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WHULIUNATUNITUNITIANITNSHEINTUAAS avinanendawsidnnade U 2564 - 2569
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ASAUITHLIAANLUNS
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. . N39UsEELLIANATUNNT
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